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WELCOME
“What good is the warmth of summer without the cold of 
winter to give it sweetness” - John Steinbeck

Welcome to the second issue of the newsletter for 2019! The 
June solstice, the signal to celebrate winter in the Southern 
Hemisphere and summer in the Northern Hemisphere occurred 
on 21 June 2019. Also referred to as midwinter, this astronomical 
phenomenon marks the shortest day and the longest night of 
the year. Knowing we have passed midwinter we can eagerly 
anticipate the arrival of spring and warmer sunrays.

For your benefit we have included an insightful article illustrating 
the different communication channels available to you. You will be 
spoiled for choice, whether you access one of the various social 
media or digital platforms or make a phone call and speak to a 
consultant. Remember that entries to our photo competition are 
now open and will close on 16 September 2019.

“Nature at it’s best” 
Fish River Canyon -  
by Margaret Smith

PLEASE NOTE:
The resolution of the photograph, when submitting online, should not be 
less than 500 KB per picture. Please check your camera or mobile 
camera settings are the highest resolution. Photos of lower resolution 
(which may look great on screen but will not print well on items such 
as the calendar) will not be a suitable size for entry into the photo 
competition. Low-res photos pixelate in print. Thank you in advance. 
We look forward to your entries.

PHOTO COMPETITION 2019
Entries are now open for our annual Pensioner photographic 
competition. Two entries received from Margaret Smith for 2019 
are shown top left:  We know you enjoy spending quality time with 
your grandchildren or travelling to wonderful destinations. Capture 
these precious moments and enter today! The four categories are: 

1. Family moments

2. Nature at its best

3. Man’s best friend (pets)

4. Thrill seekers (action) 

The winner of each category will receive

a R1000 Woolworths gift voucher! 

All winning photographs and other 

favourites will be featured in the

2020 Calendar.

Entries close 16 September 2019. 

Please send your entries, to“ISASA Photo Competition” at 
retirementwise3@gmail.com  or  
you are also welcome to post them to: 
Jennifer Damane
ISASA Photo Competition
P O Box 2444
Saxonwold, 2132  

“Nature at it’s best” 
Shades of grey -  
by Margaret Smith
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HOW TO CONTACT THE FUND 
Don’t know what you don’t know?

HOW LONG WILL YOU LIVE AFTER RETIREMENT?
Your expected future lifetime after retirement is an important factor to consider when doing your financial planning even more so if you are already 
on pension.  For permanent employees who belonged to a retirement fund and who considered buying an annuity, the assumptions of future life are 
as follows:

Statistics provided by the Fund’s Actuary

This means that the later you retire the longer you will live! The average number of years spent on retirement for a member that retired at 65 years 

old is 18 years. You therefore need to make sure your retirement fund capital will be large enough to pay you a pension for 18 years or until your 

83rd birthday.  These are sobering statistics and should be considered when you speak with your financial advisor and are updating your financial plan 

for retirement.

MALE FEMALE

Retire at 55 Be on pension for 24 years Be on pension for 26 years

Expected to Live to 79 years 81 years

Retire at 60 Be on pension for 20 years Be on pension for 22 years

Expected to Live to 80 years 82 years

Retire at 65 Be on pension for 17 years Be on pension for 19 years

Expected to Live to 82 years 84 years

Retire at 70 Be on pension for 13.7 years Be on pension for 15.1 years

Expected to Live to 83.7 years 85.1 years

Retire at 75 Be on pension for 10.4 years Be on pension for 11.8 years

Expected to Live to 85.4 years 86.8 years

ISASA Fund website to access all Fund communication material www.isasapensionfund.co.za or
www.isasaprovidentfund.co.za

Old Mutual Service Centre for general enquiries:  0860455 455

Old Mutual Member Support Services for specific pension related enquiries:
membersupportservices@oldmutual.co.za

Stay in touch with the Fund on Social Media https://www.facebook.com/isasaretirement/

To download the Fund App on your phone and have access to Fund info via your 
cell phone.
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CHOOSING YOUR RETIREMENT 
HOME

Many retirees find themselves torn between buying sectional 

title, investing in a share block scheme or securing life rights to a 

unit.  Retirees should look further than the marketing material’s 

manicured lawns and luxurious living spaces to fully understand 

what’s being offered. 

Retirement villages are a popular choice among retirees as they 

provide facilities, essential services, amenities and security within a like-

minded community. However, the costs, contracts and facilities of each 

retirement village are often so precisely tailored to each development 

that it is sometimes impossible to make meaningful comparisons. 

Having sold their retirement home with the intention to invest in 

a retirement complex, many retirees find themselves torn between 

buying sectional title, investing in a share block scheme or securing life 

rights to a unit. In addition, many retirees find themselves financially 

unable to afford the retirement unit they had originally planned on, and 

are forced to consider other financing options. 

The practical, legal and financial structures underpinning the various 

retirement development models can significantly impact on one’s 

retirement, and it is essential that the differences between these 

models are unpacked and fully understood. 

SECTIONAL TITLE 
Most South African property investors are familiar with sectional 

title ownership, and many retirement complexes are structured on 

this basis. The retiree who elects to purchase a sectional title unit 

within a retirement village acquires full ownership of the unit. As such, 

registration of the property takes place through the Deeds Office and 

the purchaser will be liable for bond registration, transfer duties and 

conveyancing fees. 

The governance of the retirement complex needs to comply with the 

provisions of the Sectional Titles Act of 1986, which also requires that 

a Body Corporate – consisting of all the unit owners – be formed. The 

Body Corporate assumes full responsibility for the day-to-day running 

and financial management of the common property, although this can 

often result in slow and arduous decision-making.

Importantly, the developer of the sectional title scheme bears no 

responsibility for the ongoing maintenance and cost management 

once the development has been completed, with these duties falling 

squarely on the collective shoulders of the residents. With residents 

being in charge of the development’s maintenance, there remains little 

incentive for sectional title developers to build cost-efficiency and levy 

affordability into their developments. 

For those who enjoy DIY, garden maintenance and taking care of 

one’s own property, sectional title is an option worth considering. A 

distinct advantage of sectional title ownership is that the property 

forms part of one’s estate on death, and the property can therefore be 

bequeathed to one’s heirs in terms of a will. Sectional title ownership 

therefore remains an attractive option for those wishing to leave a 

property legacy to their loved ones, whilst still enjoying the benefits of 

close community living. 

SHARE BLOCK
Unlike sectional title schemes, a share block scheme does not involve 

ownership of immoveable property. A retiree who elects to purchase 

into a share block scheme in essence purchases shares in the company 

that owns the retirement village. The retiree is issued with a share 

certificate and becomes a shareholder of the share block company.

As a shareholder, the retiree signs a Use & Occupation Agreement 

which entitles him to use and occupy the unit for as long as he owns the 

shares. As there is no immoveable property involved in the transaction, 
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a share block transfer is not registered through the Deeds Office, 

although transfer duty on the purchase price of the shares is payable 

to the Receiver of Revenue. As there is no transfer of immoveable 

property, acquisition costs on joining a share block scheme are 

therefore much lower than purchasing a sectional title unit. 

Whereas sectional title owners are responsible for the running of their 

complex, this is not the case in a share block scheme. The directors 

of the share block company take all management decisions leaving 

shareholders with very little say as to the how their scheme is run. 

However, as a share block company does not generate an income, each 

shareholder is required to contribute towards a levy fund which is used 

to cover the running costs of the complex. 

Repairs or maintenance in respect of the shareholder’s unit or section 

remain the financial responsibility of the shareholder. Whilst the share 

block company is obliged to insure the property, each shareholder is 

responsible for insuring the contents of their unit. From a financing 

perspective, it is important to note that financial institutions generally 

do not provide finance to buy into share block schemes as there is no 

security against the loan. 

LIFE RIGHTS

Life rights schemes are growing in popularity in South Africa because 

they offer a cost-effective and less onerous option for retirees. Ideal 

for those who have less capital to invest, a life rights scheme involves 

the retiree purchasing the right to use the unit/apartment for the 

remainder of his life. 

In the case of couples, the right to use the unit ceases upon the death 

of the second spouse or partner, and this right is inalienable. Because 

purchasing into a life rights scheme does not involve any transfer of 

property, no bond registration, transfer fees or VAT are payable meaning 

that there are very few cost barriers to entry. Residents of a life rights 

scheme enjoy similar benefits to sectional title owners, with the added 

advantage that the developer remains the sole owner of each unit and 

therefore carries the responsibility for maintenance and upkeep.

Full Report: https://www.moneyweb.co.za/financial-advisor-views/

choosing-your-retirement-home
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ABSOLUTE SMOOTH GROWTH
The Trustees, at their meeting on 24 August 2018, agreed to switch from 

the Absolute Stable Growth (Smooth Bonus 80% Guarantee) portfolio 

to the Smooth Bonus (50% Guarantee) portfolio with effect from 1 

October 2018. 

 The Smooth Bonus (50% Guarantee) portfolio has the same underlying 

portfolio as the 80% guarantee portfolio and also provides the same 

smoothing mechanism. The lower fee will result in a 0.5% pa higher 

return going forward.

Although the portfolio has grown by 5% for the 12 months ended 

30 April 2019, it is important to remember that, when the Scheme’s 

Actuary assesses the solvency of the pensioner pool, the assets need 

to earn a return of at least 5% per annum merely in order to fund 

the current pension payments. Therefore, only to the extent that the 

portfolio earns a return in excess of 5% pa, can this excess be taken into 

account when the trustees consider a pension increase. 

Absolute Smooth Growth Portfolio (Old Mutual)

April 2019
Net Return 
(annualised)

CPI

1 Year 5.0 % 4.5%

3 Years 7.0 % 4.8%

5 Years 9.9% 5.0%

DID YOU KNOW?
The Funds’ performance is always measured against the growth 

targets set by the Board of Trustees in the Investment Policy 
Statement. These targets are linked to inflation and measured 

over specific periods.

Registered Office: 
Old Mutual Corporate                                                                                               
1 Mutual Place                                                                                                          
107 Rivonia Road                                                                                                     
Sandton                                                                                                                       
2146

Principal Officer
John Rollason
Email: john@rollason.co.za

Administrator’s Office: 
Old Mutual Corporate

1 Mutual Place
107 Rivonia Road

Sandton
2146

Fund’s Registration numbers at the Office of the Registrar of Pension Funds:
Pension Scheme (Part I and Part II): 12/8/11388/1
Provident Fund: 12/8/20855/1

FUND DETAILS


